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“I alone cannot 
change the world, 

but I can cast a 
stone across the 
waters to create 

many ripples.”
- MOTHER TERESA
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Richard Vallihu
CE ,Transnet Rail Engineering

Transnet Investing Today 
for a Brighter Tommorrow
The social needs facing our country are substantial and 
as a responsible corporate citizen, we passionately 
endeavour to make a difference by supporting projects 
that benefit historically disadvantaged people and 
improving the environment and quality of life in which 
they live.

At Transnet we believe that the need for well-considered 
Corporate Social Investment (“CSI”) projects with a 
measurable social return has never been greater. Hence, 
we decided to make CSI one of our priorities. 

With the gazetting of the Codes of Good Practice 
in 2007, CSI was mainstreamed, mainly through 
the elements of enterprise development and socio 
economic development.  Companies can now improve 
their ratings on BBBEE Scorecards through CSI.  Whilst 
there is an opportunity to improve business scorecards 
through corporate social investment, our obligation 
to empower previously disadvantaged individuals is a 
moral obligation which far surpasses any benefit we can 
derive from the BBBEE Codes.

Transnet’s objective is to engage previously 
disadvantaged individuals, inspire and empower them 
and activate positive change in their lives. During the 
past few years, as part of our CSI strategy, we have 
invested in the following projects:.

» Health and welfare;
» Community development;
» Education; and 
» Job creation.

Sixteen years ago, the most innovative and ambitious 
healthcare project in the history of South Africa 
was the introduction of the Transnet-Phelophepha 
train. As a mobile hospital, the train provides quality 
primary healthcare to South African rural communities 
where health services and medical infrastructure are 
otherwise unavailable. 

The train of hope has grown from a three-car clinic to 
an eighteen-car facility equipped with multiple clinics 

“Be the change you want to see 
in the world “

- MOHANDAS GHANDI

From the CE’s Desk

4



(optometry, pharmacy, dental, primary care) staff accommodation, dining 
room, kitchen, laundry, power and storage. The Phelophepha train which 
won the coveted United Nations award has contributed immensely in 
the improvement of the access to healthcare of rural communities. This 
technological advanced train is proudly built in Transnet Rail Engineering 
(TRE) and maintained by the Coach business. To double its reach to our 
remote areas of our country Transnet is building a second train-set at our 
TRE plant in Salt River. The Coach Business employees proudly maintain  
the train giving their time freely as part of their CSI contribution. 
  
To quote the famous words of Mr Nelson Mandela “Education is the most 
powerful weapon, which you can use to change world.”. Education has 
proven to be the most important tool in improving the lives of previously 
disadvantaged people. Our capability to compete in the global world will be 
greatly influenced by the level of education. TRE has invested a significant 
amount of money in the education of previously disadvantaged individuals.  
In 2010, our total expenditure on technical and engineering training was  
in the excess of R85 million. We have ramped up our School of Engineering 
to train and develop 2000 artisans per year; more than half of the artisans 
will be trained for the South African economy.

We have in collaboration with the provincial education authorities  
selected deserving schools for installation of container computer 
class rooms, mobile laboratories and libraries in remote areas of our 
country. TRE’s School of Engineering students are also building as part 
of their curriculum and contribution school desks for schools that lack 
this resource. We will eventually hand this project to an organization of  
people with disabilities on a long term sustainable basis.

We at TRE are grateful for the opportunity that Transnet has given us and 
vigorously encourage our employees to continue to give off their time and 
energy to advance our CSI ideals for the betterment of our communities.
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Phelophepa 
- The train of HOPE

The demand for the services offered by the Phelophepa 
(Good Clean Health) Train continues to grow. For many 
rural communities, it is the only contact they have  
with medical personnel. The train operates for 37 
weeks of the year. Some 45,000 patients are seen 
on the Train while its staff reaches another million  
people through its outreach programme into schools, 
villages and communities.

Phelophepa has a staff of about 75 people. This 
medical facility on rail serves as a training platform 
to volunteers in basic health care as well as tertiary 
education students studying dentistry, optometry, 
pharmacology and psychology. Student availability is 
crucial and student placements are arranged one year 
in advance. When students are writing exams or tests 
and cannot participate, this ensures the Phelophepa 

team has enough time to obtain support from locums. 
Although Phelophepa is a primary health care train, 
critically ill patients also come to the Train. The health 
clinic examination cubicles are well equipped with, for 
example, oxygen cylinders and special beds. 

One examination cubicle has a cardiac monitor, ECG 
leads, defibrillator, saturation monitor and a mobile 
suction machine for suctioning during resuscitation. 
Once the patient has been stabilised, this person 
can be transported to the nearest hospital. Although 
communities are informed that this is a primary health 
care Train, they prefer to visit it even if in need of more-
advanced treatment. The eye clinic offers miracles to 
many people who previously couldn’t see properly, if at 
all. The psychology department has consultancy rooms 
decorated in a variety of happy colours.

“Health is the greatest gift, contentment 
the greatest wealth, faithfulness the best 

relationship.”
- BUDDHA
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The determination of the route for each year is done 
in consultation with the local communities. Unless 
the Train staff can register and treat a minimum of 
1,250 patients every week, Phelophepa’s potential 
is not being used optimally. In addition to the on-
board primary health care services, the Train’s reach 
is expanded through its outreach programmes, which 
focus on education and vital health checks in schools. 
Through these, an additional 4,000 adults and learners 
can be reached every week. 

With the increasing demand for the services offered 
by the train, a decision has been made to build a  
second train set. This is currently being built at TRE’s 
Salt River depot in Cape Town. In due course, the older 
train will be upgraded to the same standard of the 
new train set. All aspects of the new train’s interior 
are being built by the carpenters on site in Salt River. 
A major difference is that the new train will be fitted  
with the smoke detectors. For security, cameras have 
been installed over all the entrances and exits, and 
windows with metal shutters offer both privacy and 
added protection. With the two trains in service, the 
vision of Phelophepa is to serve as many as 100,000 
people.

The Train covers more than 9 500 miles a year, serving 
250 meals a day and issuing tens of thousands of 
prescriptions. However, the logistics needed to make 
the Train effective are astonishingly complex. For 
example, the Train needs 430 meters in which to park. 
Railway lines can be closed for various reasons, so in 
planning the route, Phelophepa needs to ensure that 
access to the line will be available and that its schedule 
will fit in with the normal commercial rail traffic.

In supplying the Train, the numbers are also impressive. 
An average of 25,000 litres of water is needed every 
day and, finding water supplies with sufficiently strong 
pressure to fill the Train’s water tanks is yet another 

challenge. The Train’s diesel generator consumes 4,000 
litres of diesel a week. In certain remote areas, getting 
a fuel tanker close enough to the Train so it can refill  
the two 7,000-litre tanks can be difficult.

Again, in remote locations, replenishing consumable 
stocks can at times be problematic, while poor 
satellite reception can leave the Train without external 
communication. To cope with South Africa’s many 
languages, interpreters, paid by Transnet, are seconded 
to the Train. To inform all concerned of the Train’s 
schedule, 14 weeks before the Train arrives at a given 
stop, the Train’s social mobilization team gets this 
information to local communities. It is exciting to note 
that the AFPT (American Friends of the Phelophepa 
Train), The Honor Society of Nursing: Sigma Theta 
Tau International was presented to the Train of Hope. 
The award was given in recognition of Phelophepa’s 
work and dedication to providing primary health care 
services and education to South Africa’s most remote 
rural areas. 

The Phelophepa train is a major CSI programme for both 
Transnet Freight Rail and Transnet Rail Engineering.  
The train is also an opportunity to partner its 
sponsorship of Phelophepa with leading companies 
such as Roche. With two full train sets serving the 
community, even more people will benefit from this 
selfless and compassionate initiative.
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A GLORIOUS Occasion

Transnet Rail Engineering (TRE) understands that it 
is an integral part of the society in which it operates. 
To this end, it has focussed it CSI efforts on providing 
assistance in the field of education, and bringing aid 
to healthcare organisations as well donations to those 
who look after children who are in need.

December 6, 2011 was a special day for Glorious 
Day Care Centre when Brian Molefe, the Group CE 
of Transnet, in conjunction with TRE handed over an 
upgraded day-care facility to the Centre. Dressed up 
as Father Christmas, the GCE also handed out a gift to 
every child.

This organisation is situated in Bram Fischerville in 
Soweto, a ‘city’ that has still to recover from the neglect 
it suffered previously. Before the Transnet upgrade, 
the Centre operated in a three-room RDP house owned 
by Elisa Madiope, the Centre’s founder. Recently, Brian 
Molefe made a R50 000 pledge on a Radio 702 show 
to help the Centre. Subsequently, Transnet and TRE 
donated two converted container rooms and upgraded 
the existing house.

The containers are fitted with a solar system, running 
water, ceilings, burglar bars on the windows and 
laminated flooring. The space in these containers will 
be used for a playroom, trauma centre and an office. 
Also, the Centre now has a palisade fence to protect 
the property. It also has a beautiful kikuyu lawn, a 
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flower garden and two indigenous trees. In addition, a 
vegetable garden has been planted so that the children 
can get the nutrition they need. 

A 500-litre water tank has been installed to catch 
rain for irrigation. The wall in the back yard has been 
plastered and repainted so that the children may now 
paint pictures on it. A new front door has been installed 
and the exterior walls of the existing house have  
been painted.

Many of the 96 children at the Centre are either  
orphaned and abused and others infected with HIV. 
Other children from the area come to the Centre for 
after-school care and to be fed as this is the only meal 
they get during the day. Theresa Moila, Senior Manager 
for Education at the Transnet Foundation, was the 
Programme Director for the day. She spoke about 
Christmas being a time for giving. “No child should go 
hungry; no child should go without a toy. Today is about 
the children, the future and the hope of our country,” 
she said.

Proud for once to be centre stage, the children of the 
Centre performed a number of heatwarming routines 
for those visiting the Centre on the day. Elisa then  
said a few heartfelt words of thanks to Transnet. She 
briefly described what it was like in the beginning when 
she started the organisation. 

People living in the area were not happy with the  
centre. In the beginning, Elisa and her volunteers cared 
for the children in a shack and they were discriminated 
against because many of the children are infected with 
HIV and AIDS. They were even  shot at. But she is now 
happy to say that she, her helpers and the children can 
now feel safe in the new centre. She also thinks that 
Transnet is the best company in the world!

Group CE Molefe took the stage and said that while 
he was listening to Elisa and watching the children, he  
had three thoughts. He reflected on the history of Bram 
Fischer who was former President Nelson Mandela’s 
lawyer but unfortunately died before witnessing the 
country’s transition to democracy. 

The second thought concerned the issue of 
unemployment, disease and hardship in this country 
and how the children in the townships know only the 
townships and their immediate world around them and 
know nothing of what’s happening in the rest of the 
world that everyone else takes for granted. 

Finally, his third thought was what if it was possible 
give these children an extraordinary Christmas to 
show them a different South Africa? This is where the 
‘emotional and irresponsible’ part comes in. He then 
said that Transnet would like to take the children, Elisa 
and all the carers to the Union Building for a picnic and 
then on the Blue Train on Christmas Day. He also said 
that he worried about when Elisa grows old – who will  
be there to look after her?

So he said that Transnet would give out private boarding 
school bursaries to three selected children that  
would allow them to continue with their studies all the 
way up to Matric so that they can better themselves.   
He said that he hoped that when they were successful, 
they would come back to Bram Fischerville and care for 
Elisa as she had done for them. The happiness in the 
tent was overwhelming.

While everyone was amazed by the generosity of Brian 
Molefe and his organisation, Transnet’s CE hopes by his 
actions to set an example for other companies.
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Engineering a 
Better South 
Africa
If you find yourself in a crowd of 
South Africans, pause for a moment. 
Most probably, one out of every four 
of these people does not have a job. 
Statistics SA recently published 
its Quarterly Labour Force Survey 
(QLFS), 3rd Quarter 2011 in which 
it explains that unemployment in 
South Africa is currently at 25%.

A legacy of decades of historical 
underinvestment in black education 
particularly, is that the youth of 
the country are all too often firstly 
without jobs and, secondly lacking 
the skills needed to make them 
employable.

Transnet saw the full scope of 
this very real national problem. 
It tackled the problem head on. 
In November 2008, from being a 
training and development function 
in Transnet Human Resources, 
the School of Engineering (SOE) 
graduated to being a branded 
school of excellence for technical 
and engineering skills.

Now, all artisan skills development 
in Transnet is the in-house function 
of the School of Engineering. In 
addition to the Student Bursary 
Scheme (SBS) traditionally known 
as apprentice training, the SOE is 
also used to provide experiential 
training and vocational work 
required for graduation as a 
Mechanical, Electrical, or Industrial 
Engineer.

This investment by Transnet Rail 
Engineering (TRE) is substantial. 
In 2010, it spent in excess of R85 
million on technical and engineering 

EDUCATION 
The Key to the Future...
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training. This involved training some 2132 people, from both within TRE’s 
ranks and from the unemployed public at large.

When it comes to the youth of South Africa, TRE’s conviction is that the 
words ‘coach’ and ‘train’ are as important in developing people as they are 
in running a successful rail network. If a young person meets the criteria to 
be trained by TRE, his or her geographical location is not a major hindrance 
as there are six SOE campuses throughout South Africa. These are located  
in: Germiston, Koedoespoort (Pretoria), Uitenhage, Bloemfontein, Durban 
and Salt River (Cape Town).

It is a matter of pride that the level of education available at these  
campuses is of a uniformly high quality, equal to any other training available 
in South Africa.

To be eligible to become an apprentice, one must have left school with a 
Technical Matric or N2 to N6 qualification. Applicants may be no older 
than 30. Entrance is open to both men and women, and 
Transnet is actively encouraging women to take up 
careers in the technical and engineering sector.

When signing up, applicants are not required to pay 
any sort of deposit or up-front fees. In fact, Transnet 
apprentices are paid an allowance during their period of 
study - enough to cover accommodation, food 
and pocket money.

Before being admitted, applicants will need to complete 
a number of stringent tests to determine whether they 
will be suitable. If successful, the potential student will 
need to sign a contract, the key clause in this contract 
being that the individual must complete the course 
in three years.

During the course, the student will receive theoretical 
training in a formal classroom setting. However, the 
majority of the training will be practical, during actual 
execution of tasks in the workplace. With hard work, 
any person of reasonable intelligence should have no 
difficulty in becoming a qualified artisan.

On completion of the course, the newly qualified artisan will be required to 
work for Transnet at one of its many operations in South Africa. For every 
year of training, the artisan will have to work a six-month period in return. 
Should the artisan wish to leave Transnet’s employ before this period, all the 
costs incurred by Transnet during the study period will need to be repaid.

At the end of the course, the successful artisan will gain a RED SEAL 
qualification, which will open up employment opportunities in all areas of 
industry, nationally and internationally.

Every year, thousands of young people 
are discharged from the South African 

National Defence Force after completing 
their national service. In an agreement 
with Transnet Group CE, Brian Molefe, 

TRE and Transnet Freight Rail (TFR) 
will try and assist youngsters who have 
completed their military training to get 
a qualification and the necessary skills, 
which will allow them to join society and 

move forward. TRE, as part of its CSI 
programme, takes many of these ex-
military personnel and places them in 

the SOE, so that, as productive civilians, 
they can make a meaningful contribution 

to the future of South Africa.
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Millwright Lorna likes Challenges
Lorna Shabo explains that she has been an apprentice millwright at 

the School of Engineering for two years and eight months. Lorna is 
confident that she will pass her trade test as she has had the 

best training.

What made her decide to apply to the School of 
Engineering? 
“Because I have seen people who were maybe doing 
higher grades than me, I have seen these people 
being successful through Transnet,” she replies. 
After finishing school she found employment with 
another company, she kept on applying to Transnet 
and ‘luckily they offered me an opportunity to join 
the School of Engineering’.

What made you decide to become a millwright?
“I like challenges and I wanted people to stop saying 
that millwrights can only be men. I wanted to prove 
them wrong,” she says with a smile. “Most people call 
the millwright a ‘jack of all trades’ because we get 
trained in different departments. For example, we 
train in mechanical practice as well in how to work 
with electricity, and are even trained in rigging” 
Lorna explains.

With the finishing line in sight, the question of 
permanent employment raises itself. Lorna explains 
that although she has not been offered work by 

Transnet Rail Engineering, she has a position with 
Transnet Pipelines. 

Asked whether she would recommend the School of 
Engineering to other young people she replies: “Very much so.  

I think it is the place to be, as it gives the best training.” 

As an added bonus, Lorna’s training period has offered her other 
opportunities, namely to develop her superb singing ability 

encouraged by one of the lecturers who teaches during their 
lunch period.

“I am amongst a group that started a band here, the 
Transtainers,” she says. Being in the band has also helped  

with her development as first of all she used to be quite a 
shy person. “But, since I joined the band, I have completely 

conquered my initial stage fright,” she concludes.
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Gender No Barrier
Valencia Mahlangu (23) is studying Industrial 
Engineering at the Cape Peninsula University 
of Technology. She has completed S1 - S4, and 
is now ‘on release’ – a period where she can gain 
practical learning. She plans to graduate from 
university in 2012.

She chose Industrial Engineering because it 
challenges one to develop and improve the way 
things operate. When she arrived at TRE, its 
size exceeded all her expectations, the problem 
being what to tackle first. How would she 
choose an operational aspect on which she could 
base final dissertation that would allow her to 
graduate? While the end of 2012 is still a way 
off, she is hopeful that if she works hard there 
may be an opportunity for her to be offered a 
post within the organisation.

BLOEMFONTEIN 
- Opportunity for Unemployed Youth

Transnet Rail Engineering seeks to bridge the 
divide between the needs of employers such as 
Transnet for skilled people and the lack of skills 
in the workforce. 

In 2009, Transnet’s Bloemfontein Centre 
partnered with the Free State Provincial 
Government in a project aimed at reducing the 
number of unskilled and unemployable youths in 
the Province. Today, this programme continues 
with unabated vigour.

Training for the Future
Transnet Rail Engineering’s (TRE) School of Engineering 
in Salt River led the way last year when it was awarded 
the trophy for being the best school in the TRE 
organisation. It’s not hard to see why. Walk around 
the classrooms, and it doesn’t matter whether you’re 
in the electrical division, the sheet metal workers’, 
millwrights’ or fitters’ workshops, there is a general 
hum of ‘busy-ness’ among the students. 

There are various ways to enroll at the School of 
Engineering. Adverts are placed in the local newspapers, 
which explain that applicants must forward their CV’s 
to apply for places in the school. Those with a matric, 
preferably with math and science, will be viewed 
favourably. The School will then call in the candidates, 
who will be assessed, and will have to pass a medical 
examination, after which a successful candidates will 
be accepted.

For the next three years, these apprentices will be 
tutored and given plenty of practical training. Part of 
their third year is spent in the workshop gaining on-the-
job experience. Once the apprentices have completed 
their trade tests, they may be offered a position in 
the company if there is a need for artisans. If there 
are no jobs available in TRE, then the artisan may look 
elsewhere for work.

However, there is another way to be admitted to the 
school. The criteria for this is contained in Section 
28 of the Manpower Training Act of 1981.  The terms 
of this section stipulate that employees of TRE who 
don’t have the required academic skills but have proven 
themselves through their own efforts in the work-place 
may, after five years, be given the opportunity to apply, 
subject to the school’s assessment criteria. If they are 
accepted, then they can use their work experience to 
gain admission to the school and ultimately become a 
qualified artisan.

Mzukisi Ludonga (29) worked hard to gain his place in 
the school. Like many others before him, he heeded the 
advice from his managers who told him that if he worked 
hard, opportunities would be available to him. Mzukisi 
took that to heart, and learned everything he could.  
And, sure enough, his chance came. When asked what 
difference being a qualified artisan would mean to him, 
he said that saw it as an opportunity to take the first 
step up the career ladder.
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Cleaning Her Way 
to a Better Future
As luck would have it, Thulisile Khanyile  was sent to 
carry out cleaning at the Transnet Rail Engineering 
(TRE) offices. After a year with the cleaning company, 
she realised that there would be a better future  
with TRE. 

What spurred her on was when she saw her friends 
also studying and getting ahead. So at the end of 
her day cleaning offices, she would gather up her 
books and attend classes in the evenings. 

At the same time, began the process of applying 
for admission to TRE’s School of Engineering. 
She explains that it was a lengthy process, which 
included being assessed, but it was worthwhile in 
the end. 

In 2006, her persistence paid off when she was 
admitted at the Training Centre for an apprenticeship 
in Wagon Fitting. Studying to be a fitter at technical 

The Provincial Government and the MERSETA 
(Manufacturing, Engineering and Related  
Services SETA) at Moqhaka were initially 
responsible for launching a project, which 
provides theoretical training up to NQF Level 2 to 
unemployed students. 

The aim is to equip unemployed youth with skills 
that will enable them to be employed in the  
future. For every module of technical theory 
acquired, there is practical training, so that the 
learners can really get to understand how the 
theory is applied.

The Premier’s Office approached TRE’s 
Bloemfontein Centre for assistance with regards 
to experiential training and practical exposure in 
the technical field. 

Today, the training is running smoothly as 
the students are keen and willing. Among the 
students who are currently in the school is 
Tshidiso Mokhethi from Hobhouse. This young 
man completed Level 1 at a training institution at 
ThabaNchu but the centre was closed before he 
could go any further. After several false starts,  
he got a chance to gain a place in the TRE School  
of Engineering (SOE). 

“I am very excited to be exposed to such a high  
level of mechanical expertise and such an 
advanced standard of competence. I can now 
safely say that there is light at the end of the 
tunnel,” he says.

HOPE for the 
Unemployed
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“Reading maketh a full man; 
conference a ready man; and 

writing an exact man.”
- FRANCIS BACON

college was not easy. However, Thulisile and her fellow 
students made a plan and supported each other and in 
working together they eventually succeeded. She also 
mentions that Collin Govender was of considerable 
assistance to her during her apprenticeship. 

October 2008, was a proud moment for Thulisile’s 
parents, when their daughter qualified as a fully- 
fledged artisan. Thulisile has broken the traditional 
idea that women cannot pursue technical careers. She 
explains that she is now working in the Locomotives 
Business, her specific responsibility being the assembly 
of the bogies.

“Although it is hard work, I enjoy what I am doing now,” 
she says. Fortunately, she explains that she is physically 
strong, and for really heavy components there are 
cranes and other lifting devices. At the same time, after 
hours, she is persevering with her studies and is in her 
first year of an Operations Management Diploma. 

“For me, studying has become a way of life, and I hope 
that one day, it will lead me to a senior position in 
TRE,” she says. Being an artisan has changed Thulisile’s 
life. Now with her greatly improved earnings, she has 
been able to buy a house for her mother. “I also know 
that I have won the respect of my friends and family,”  
she concludes.
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If you are reading this book, you probably have never given much thought  
to those who can only look at the pictures. Just imagine being in your 40s  
or 50s and not being able to read the letters that come to you in the post,  
or being able to fill in forms at the bank. 

The illiteracy rate in South Africa continues to grow, and, at present,  
about 24% of the population over 15 years of age can neither read or  
write properly, if at all. About 4.7-million adults never went to school and  
a further 4.9 million are functionally illiterate. Unless this alarming  
situation is addressed, South Africa will take decades to become globally 
competitive.

Adult Basic Education Training (ABET) changes all this. TRE offers ABET 
classes to any employee who would like to take the opportunity to change 
his or her life. Being able to read makes a huge difference to the lives of 
the illiterate, who invariably show great enthusiasm for learning, and 
determination to grow. 

The programme offers the adult learner the chance to learn to read and 
write (and speak) English. Learners gain a basic knowledge of mathematics, 
and, after completing assignments and writing tests, earn a certificate, 
which will allow them to study further. ABET rapidly throws the doors 
of opportunity wide open allowing its students to march through to a  
brighter future. Education is a lifelong process and all South Africans 

RESTORING 
Dignity & Hope
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have the right to basic education, including adult 
basic education and further education. According to 
the Bill of Rights of the country’s Constitution, the 
state has an obligation, through reasonable measures, 
to progressively make this education available and 
accessible.

ABET is the general conceptual foundation which will 
count towards lifelong learning and development. This 
comprises knowledge, skills and attitudes required 
for social, economic and political participation and 
transformation applicable to a range of contexts. 

Asifundeni Project
This Project name, translated from isiZulu, means 
‘Let us learn’. It aims at delivering Communication 
and Numeracy Training and all successful learners 
who complete the training will receive a nationally 
recognised certificate.

The Benefits of Asifundeni Project to Learners
» It will build confidence, which will lead to increased 

productivity and complete functioning in our
 modern society.

» It will create the foundation for further skills 
development, thus creating room for development, 
growth and promotion within the workplace. 

» It will further empower learner employees to be able 
to carry out their tasks, as well as allowing them to 
understand and play a role in the realisation of their 
particular company’s vision and mission. 

» It will also enable them to communicate efficiently 
and effectively.

The programme consists of four levels which, on average, 
will take three to four months to complete. After 
this, they will be required to write a trial examination 
preparing them for the final IEB (Independent Exam 
Board) exam. In their last week of training, the learners 
will all write the IEB exam and all successful learners  
will then receive a nationally recognised certificate 
detailing their competency at that particular level. 

There will be four levels of communication and four 
levels of numeracy and, depending on the area, language 
dominancy can be accommodated even though the 
language of learning is English. Depending on how fast an 
individual can grasp the course content, a person can do 
two levels in one year.

In Bloemfontein, forklift operator in Wheels 
Ntate Jacob Segonetso, said that he was 
grateful for the opportunity: “Our friends and 
colleagues always laugh at us when we enroll 
for Adult Basic Education and make comments 
such as ‘pass one pass all’ but that is not the 
case because I have been there before and I 
have learnt a lot. 

I am now going for Level 4 and by the time they 
realise what I am doing, I will be enrolled in FET 
College as it is my dream to study further. I 
used to be shy and hide from my future but now 
I’m always telling them that their future is in 
their hands so it’s up to them to ‘up their game’.”
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Transnet Rail Engineering’s (TRE’s) 
drive to uplift South African youth 
is both ongoing and proactive. 

Every year, senior management 
devotes considerable time to 
getting the youth advancement 
message out to young people. A 
good example of TRE’s involvement 
was seen in June 2011. TRE took 
the opportunity offered by the 
National Youth Month programme, 
an initiative linked with various 
programmes of the National Youth 
Development Agency (NYDA), to 
further its youth advancement 
goals. TRE’s CSI programme and the 
NYDA objectives share a common 
aim. With its national theme of 
developing the country’s youth, 
the NYDA wants to empower young 
people and encourage them to 
participate in South Africa’s socio-
economic activities. 

In support of this, the Department 
of Public Enterprises held a Careers 
Day at the Tshwane North College 
for Further Education and Training’s 
Soshanguve campus. TRE, along 
with other leading industry players 
were proud to participate in this 
event and set up its careers stand 
at the College. It then spent the 
day talking about training and 
employment at TRE to the hundreds 
of young people who visited this 
particular Careers Day. On this 
Careers Day, what was telling was 
the message from the CEO of Eskom, 
Brian Dames. The majority of the 
growth of the world’s population 
will be in Africa. 

Therefore in Africa, South Africa 
has a unique advantage in that it will 
have a growing amount of people 
who are young, that are energetic, 
and, therefore, people who must 
take over leadership in the years  
to come.

Investing in 
THE YOUTH

“Education is the most powerful weapon which 
you can use to change the world”

NELSON MANDELA
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“The future is not some faraway time; it is 
now that you need to build the foundation 

for that future”
MALUSI GIGABA, Minister of Public Enterprises,

He likened building a career to building a house. It doesn’t just happen, he 
explained. Rather it needs practical work day by day, and with persistence, 
the house will eventually be completed.

“The previous generation handed you the chance to build the future of a 
non-racial South Africa,” Minister Gigaba asserted. He explained that the 
older generation had a different set of skills, they used dustbin lids, stones 
and petrol bombs, and they fought for the youth of today to have a future. 
In so doing, often they didn’t get the opportunity to gain any education 
themselves. As a result of this, they suffered often from being jobless 
and unemployable.

“You need to study and get a good degree, and enjoy the democracy in 
which you live. However, you have to do it for yourself,” he continued. The 
government can support their efforts, but ultimately, as it is your future, 
that you need to be responsible for building, he said. This can only be done 
through dedication, commitment and effort. “Whether you are at school, 
college or university, it’s up to you to do the best you can in completing your 
education,” the Minister added.

He encouraged the young people who were present to use information 
sources such as newspapers to be aware of what was happening in the world 
around them. 

“Very few of you buy newspapers other than to see who was with whom 
and who wore what, but you don’t read the paper to get information about 
what opportunities are out there for you, and you don’t do research on the 
internet,” the Minister chastened. “It’s your future and you need to grab 
every chance to make sure you build it soundly,” he concluded.

Before and after the speeches, the students attending the Careers Day 
thronged around the TRE stand. Of particular interest were the brochures 
for the TRE School of Engineering, which offer a wide variety of careers.

The aim of the School of Engineering is to develop and enhance technical 
and engineering competence. Of particular interest were TRE’s bursary and 
study assistance programmes. 

Also TRE’s in-service and vocational training offers students the 
opportunity to enter careers in the various branches of engineering and 
other related disciplines.
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Room to GROW
In line with the country’s urgent need to create jobs 
and to uplift communities, Transnet Rail Engineering 
(TRE) has put in place an active CSI programme, running 
in all the areas where the company has its operations. 
For any CSI programme to be successful, the initiative 
has to consist of more than writing a cheque or once-
off donations of goods. Good CSI is about carefully 
selecting projects that will make a long-term sustainable 
difference to the welfare of the country. 

One of TRE’s most successful projects, nominated as 
its Project of the Year, involved the Stephen Nkomo 
Primary School in Kwa Nobuhle in Uitenhage, Eastern 
Cape that was failing economically and materially. 
There was hardly any glass in the windows, the roof was 
leaking and the building was in poor condition. 

According to the principal Zoliswa Njiyela, “there was 
nothing attractive about the facility that would make 
parents want to send their children to the school.” In 
short, the school was squalid and offered students 
little inspiration. 

However, the principal Zoliswa Njiyela was committed  
to making a difference and was not prepared to accept 
the situation. Her first task was to sort out the governing 
body and make it functional. 

In 2007, TRE became involved with this school when it 
made a donation of 20 computers to this underprivileged 
institution. In 2008, TRE returned to the school on  

CREATING A SUSTAINABLE 
PROJECT OF THE YEAR
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Converted Containers 
Help Free State Learners
TRE Bloemfontein has completed a number of 
refurbished container projects to date.  One 
container was converted into a tuck shop.  At Ihobe 
Intermediate Primary School the children were 
running across a busy main road to buy things, so 
this project has offered the school an opportunity 
to raise some much needed funds, and ensure the 
children are safe.  Through these funds the school 
was able to purchase dictionaries for the library. 

The second project, at Setai Intermediate Primary 
School, was to convert a container into a kitchen 
with cupboards and a sink.  This school charges no 
school fees, and serves the poorest of the poor.  
Many of these children walk up to 20kms a day 
just getting to and from school.  The biggest draw 
card being they will get their only meal of the day 
at school.

The container has allowed the school to prepare 
meals, store pots and produce safely, house the 
stove which TRE wired up for them, and ensure 
these 160 children have their meal every day. To 
understand just how tough things are for these 
children, a grade three child who is head of her 
house hold, has “adopted” a grade R child, because 
there is no one to care for her. So that one meal a 
day is their life saver. 

Arbor Day to plant trees. And then, in 2009 TRE decided 
to officially ‘adopt’ the school, and set about making a 
serious difference to its future.

Over the past few years, TRE has painted and decorated 
the school, put computers into the computer lab, and 
fixed up the kitchen with very smart cupboards and 
a sink, all built by TRE staff, which feeds 410 children  
daily. In Addition, the electrical fittings have been  
sorted out. Even the headmistress now has a desk 
courtesy of TRE. “Which makes me feel like a real  
principal with a proper office,” says principal Njiyela.

The contributing factor to adopting this particular  
school was the attitude of the teachers and principal.  
They didn’t just sit around waiting for the help to arrive 
– they went out and got help. And any donations or 
assistance to the school were carefully conserved 
and managed.

What has become apparent as a result of this project  
is that the school has regained its pride, as the 
community now wants its children to attend this  
school. What this TRE CSI project has shown is that, 
with a clean, well-equipped school, the attendance  
has risen from 200 in 2009, when TRE adopted the 
school, to 410 this year. It is anticipated that school 
attendance will rise still further in 2012. 

TRE’s constant contact and encouragement has made 
this school the preferred education destination in the 
area. The future looks bright for these youngsters  
who, now, from Grade One, can take computer classes. 
What is also notable is that much of the work has been 
carried out by TRE employees, who have also given their 
time to assist with this project on a voluntary basis. 

Anyone can call in at the school at any time and the 
staff will be delighted to show what has been achieved. 
Two years ago the school offered classes in Grades 5 
to 7. However the number of grades has been expanded 
to include Pre Grade R, Grade R, and Grade 1 – 4. The  
number of pupils in this expanded section of the school 
has risen from 69 children last year, to 213 in 2011. Next 
year, this number is expected to increase still further to 
300 possibly.

Principal Njiyela is now looking to the next upgrade for 
the school, which entails refurbishing a block of run-
down classrooms, which, if upgraded, would allow for yet  
more growth.
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At first, converting containers might appear to be an unusual business 
for Transnet Rail Engineering (TRE). Container Business Manager Jacobus 
Potgieter and Daphney Mokgatle, National Customer Services Manager 
for the Auxiliary Business explains how these containers make a valuable 
contribution to TRE’s CSI programme.

TRE’s involvement in converting containers began when the Transnet Group 
was approached by various agencies that needed converted containers 
to use for offices, clinics, crèches and ablution blocks, for example. The 
Container Business has many thousands of containers in circulation. Every 
year, some of these containers, through age or wear-and-tear, become unfit 
for freight transport. However, they can still be converted profitably into 
offices or accommodation of some sort or another.

Initially, it was the Transnet Foundation that looked to the Container  
Business for conversions. For more than 15 years, Transnet containers have 
been converted to serve various worthy causes. “To date, we have completed 
about 60 projects, requiring the conversion of some 400 containers,” explains 
Jacobus. “In one project, the container became the office for a job creation 
project, where jobs were created in a new honey production venture,”  
explains Daphne.

TRE’s converted containers are to be found in all regions of South Africa. 
Converting a container is much more than cutting one or two openings in 
the box. When the Container Business undertakes such a corporate social 
responsibility project, meetings with the beneficiary are held. If, for 
example, a clinic is needed, the Container Business will render a turnkey 
service. It will first produce a formal set of drawings, which the client signs 
off. Once the green light is given, the Container Business team will see  
that the site is leveled, and foundations are built. 

The containers are cleaned, de-rusted, and then converted by having  
windows and doors welded into them. The interiors are paneled and the  
floors covered with carpet or floor tiles. The electrical installation is carried 

New Life for Used Containers

“There can be no 
keener revelation of 
a society’s soul than 

the way in which it 
treats its children”

- NELSON MANDELA
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out as well as the plumbing and ablutions. Finally the 
container is taken to the nearest railway siding by train, 
and then by low-bed truck to the site.

To keep the interiors comfortable in summer, the 
Container team erects pitched roofs over the  
containers. Fortunately, the Container Business has all 
the requisite skills to carry out these conversions. 

As the levels of activity in the Container Business 
fluctuate, container conversions are only done in quiet 
periods, when labour can be profitably diverted to these 
tasks. The cost savings for the clients is enormous. And 
the container-type buildings have the advantage that, if 
their use in a certain location comes to an end, they can 
quite simply be picked up and moved to another site. 

“It is very satisfying to see some of the installations we 
carried out 15 years ago, still being used productively,” 
says Daphney. The 26th of April 2008, was a happy day 
for the residents of Reiger Park when with the help of the 

local residents, Transnet was able to open yet another 
safe house.

In Reiger Park, the container complex, which was donated 
by Transnet Rail Engineering, is serving the adjacent 
police station as the Community Crisis Centre. Here, 
Angie Reiners, a police reservist, manages the Ithemba 
Victim Support Centre. Last year, in August, Transnet 
Rail Engineering delivered five converted containers, 
which now make up the Centre’s building complex. With  
a roof over the containers, the complex has an attractive 
appearance. The site is surrounded with a neat, but secure, 
 palisade security fence.

It is important that victims of crime such as rape and 
domestic violence are able to feel at home in the Centre.  
“It is important that people who need our services 
feel safe,” Angie explains. “We are greatly indebted to 
Transnet Rail Engineering’s Container Business for this 
wonderful and useful gift,” she concludes.
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The government has raised serious concerns over the 
lack of interest by the youth in science and mathematics. 
This is partly due to the fact that, in many of the more 
rural schools, there are no facilities available, which 
bring these subjects to life. Transnet Rail Engineering 
(TRE) CE Richard Vallihu is passionate about education, 
and, with this in mind, he changed the company’s social 
responsibility focus from one of sponsoring sports to 
sponsoring education. To-date, about ten schools have 
received libraries, which will give these youngsters the 
chance to read and do research for school projects. 

After a meeting with Namane Masemola, the MEC 
for Limpopo, highlighted the fact that the schools in  
Limpopo were in urgent need of a science laboratory. 
After consultation with TRE, a mobile unit was designed 
that could be taken around to various schools. 

This would enable the children to have the opportunity 
to carry out experiments, which are fundamental to 
science instead of just trying to learn without the 
benefit of practical experience. With much anticipation 
and excitement, the unit was delivered to Limpopo 

TRE Helps Budding 
Science Boffins
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to the cluster of schools in the Phokwane Circuit on 
September 8. TRE was warmly received by the Mayor, 
local councilors and MEC Masemola. The assembled 
guests were treated to some wonderful singing from  
the local school children, as well as welcoming addresses 
by local and traditional leaders. 

When MEC Masemola spoke, he reminded the children 
that the future was in their hands, and they needed to 
make some choices. He asked whether they were only 
going to be cheap labour or whether they would become 
engineers or people of learning. The Limpopo Province 
is about to become one of the most important provinces 
in the country due to the mineral wealth that has been 
discovered in the area. This will give rise to the creation 
of many jobs, but education is the key to being able to 
access these good jobs. 

He urged the children to make full use of the wonderful 
gift they had received from TRE. He added that this 
mobile laboratory would assist students who were  
really interested in getting to grips with science 
experiments. It would also benefit those who made the 
effort to study hard to increase the pass rate in the 
Province. Positive results coming from the area would 

encourage more companies to lend a helping hand and 
government would also come to the party and invest 
more in education. He also cautioned them to treat the 
lab with respect and ensure that it was well cared for,  
so as to give continuous opportunities to all who  
wanted to learn. The MEC told the gathering about his 
visit to TRE’s Koedoespoort depot and his amazement 
at both the scope of work carried out at the plant and 
the size of the plant. The children could aspire to far 
greater things if they would just work really hard at 
their studies, rather than just dropping out of school and  
then complaining about lack of opportunities. 

He reminded everyone that this particular district has 
been the home ground for several well-known ANC 
cadres, as far back to the early 1950s. These brave 
people had shown the way in the struggle and suffered  
so that this generation of youngsters had the freedom to 
be whatever they wanted. He urged them to make their 
mark on society by being the best they could be. 

Mr. Lawrence Mavhungu, Koedoespoort Centre Manager, 
addressed those present. He spoke of Richard’s passion 
for education and the fact that this particular week was 
International Reading Week. He urged the youngsters 
not to read tabloids newspapers or gossip magazines 
for the scandal, but to read for the pleasure of reading – 
for education and broadening the mind. There was much 
excitement in the crowd when the MEC cut the ribbon  
and the children had the opportunity to see their new 
science lab. The unit is equipped with spirit levels on the 
outside to ensure that, when it is parked, the unit is level 
and absolutely stable. 

Hopefully, Transnet will be getting some exciting 
feedback showing a much higher pass rate as a result of 
Limpopo students having a proper science lab.
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Northway Primary School in Ravensmead, Parow, 
Cape Town applied to TRE for assistance and was 
selected. On November 19, 2009, TRE made history 
at Northway, when TRE CE Richard Vallihu presented  
the principal David Ockhuis with a cheque for R87, 000. 
The improvements, said Ockhuis, would encourage  
local children to attend school regularly.

The initial project was to install a proper playground 
for the Grade R children. While this may not seem 
important, in today’s climate, very few children get 
the opportunity of playing, and in so doing benefitting 
from healthy exercise. This is essential for the correct 
physical and mental development of young children. 

For the teacher the playground is a great motivator. The 
children who finish their work early are released to go 
and play. However, don’t stand in the door way at break 
time, or you will be run down by a group of youngsters 
rushing to the jungle gym. 

The second project was to resurface the netball field. 
After careful consideration TRE organised a contractor 
to get the fields back into order so the children could 
practice, and compete, literally, on an equal footing. The 
third and most important project was the revamping of 

Competing on an Equal Footing...

the schools media centre. TRE set up a proper media 
facility, which allows teachers to teach subjects with 
the use of their laptops or via the Internet onto a screen. 
This has been a great success with both the children and 
the teachers.

In 2010, the school had 687 children enrolled. The 
community in which the 57-year-old school operates has 
for decades been disadvantaged. The abuse of drugs 
and alcohol exacerbate the problem of joblessness. This 
has the result that about 55% of parents, in particular 
single parent homes, are not able to afford the annual 
R300 school fees.

On the day TRE visited the school, the children were 
studying the planets. For the majority of these children 
they are drawings in a schoolbook, but to see them on 
a big screen in full colour brought the work alive. The 
amount of ooh’s and aah’s when they saw Mars, Jupiter 
and Saturn up on screen, reminds one how something 
the rest of us take for granted makes such a huge impact 
on those less fortunate. 
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Transnet Rail Engineering’s (TRE’s) CSI interventions 
are focussed on, among other things, uplifting the young 
people of South Africa. This is being done by providing 
assistance to the educational sector.

It was a red-letter day on the 22 July 2011, when 
TRE’s management visited Mncunube Primary School 
in Kwanobuhle. The school had shortly before this 
received 20 computers from TRE’s Uitenhage Centre. 
The learners had only recently returned from their 
winter holidays and were surprised by TRE’s visit. The 
school’s majorettes gave TRE a warm welcome and 
the pupils also performed songs and their traditional 
dances for the guests. 

Principal Monwabisi Phephetha could not contain 
his excitement. He said that what TRE had done was 
something they never thought would happen to them.  
He said: “Transnet has empowered the young learners 
and exposed them to bigger things that will enhance their 
learning skills and for that I cannot sufficiently express 
the gratitude I feel towards Transnet Rail Engineering.” 
Phephetha thinks back when the school received the  
first visit from TRE. 

He did not think the TRE team would be back in a matter 
of a month to donate so many computers. “I could not 
believe this was happening and neither could my staff. 
This just goes to show how much Transnet cares about  
the task of enriching the minds of our children,” he 
added. The school which is a ‘no fee’ school has been in 
existence for more than 30 years. Some of the teachers 
are computer literate, however, many are not. Those 
lacking computer skills will eventually be trained by the 
Department of Education. 

However, while these teachers are waiting for 
training, those teachers who are computer literate 
have been taking the children through the basics 
of computers. Computer classes will form part 
of the school curriculum from 2012. It is 
hoped that the Department of Education 
will have arrived to install the e-learning 
programmes onto the computers before 
the children return to school.

The computer lab is housed in the admin block of the 
school, which allows for it to be securely locked up at 
night. Moreover, the admin block is protected by an alarm 
system for extra security. For anyone observing the 
pupils working on the computers, their knowledge of the 
hardware and its installed software is impressive.

Twenty Computers to
MNCUNUBE PRIMARY
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About 100 km to the north of Cape Town lies the small town of Hopefield.  
The community struggles with poverty as approximately 50% of its people 
are unemployed. Those who are lucky enough to have a job often leave early  
in the morning and return late in the afternoon. 

The primary school was established some 50 years ago. While there are  
now rows of neatly laid-out prefab classrooms, which cater for some 860 
children, there is very little in the way of brick and mortar infrastructure, 
which would allow for the school to have a computer room. 

The headmaster Mr. Petersen decided some eight years ago that things 
needed to change. Money was saved up and, eventually, a concrete slab was 
thrown recently. This would one day be the foundation for a computer room. 
“Then came Transnet Rail Engineering, like an angel,” says Petersen. TRE  
was looking for a worthy project and Petersen was looking for a miracle. 

In conjunction with the school and the Department of Education, TRE will 
provide the funds to build the computer room. However, unlike the other 
similar projects TRE has done, where it delivers a fully equipped containerised 
computer classroom, this project is be a bit different. The building will be 
the first brick-and-mortar classroom built by TRE at a school. With the 
construction industry being in a slump, many of the parents are unemployed. 
They have indicated that they are willing to assist in building the classroom. 

This will make the project more community based – a win-win situation.  
What Petersen is fervently hoping for is that children who leave school at  
the end of Grade 9 may just have got a leg up in life. 

They may be able to compete more effectively and may even continue their 
education. Only about 20% of the children who finish at Hopefield at the end 
of Grade 9 actually go onto one of the local high schools to complete matric. 
Many fall pregnant or leave the community in search of work. 

Headmaster Petersen’s dream is that if the children could catch up and 
become computer literate that maybe one day they will go on to be successful 
people. The school has identified a person who will be able to offer training to 
the learners. 

Once all the i’s have been dotted and the t’s crossed, the Department of 
Education, with the help of TRE, will be able to assist in changing this school to 
being a ‘field of hope’.

HOPEFIELD PRIMARY – Aptly Named
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Bovaal gets a 
Library Donation
Bovaal Agricultural Combined School came into being in 
1992 as a Section 20 school (Educational programs in 
care, treatment and correctional facilities are referred  
to as Section 20 classes in the education system). 

This farm school is situated in the rural part of 
Lejweleputswa district, 20km outside Bothaville. It 
has eight educators and 171 learners from Grade R to  
Grade 10.

In 1993, the school started with 90 learners drawn from 
the surrounding farms. To date, it has a total of 171 
learners from surrounding farms and local townships.
There are 12 classrooms, a kitchen, a hall and a laboratory.

As part of their CSI programme, TRE’s CE, Richard 
Vallihu conceived the initiative of improving the quality 
of teaching and learning to previously disadvantaged 
schools. 

The donation had to be either a library or a computer lab. 
The Department of Education was approached to assist 
in identifying needy schools in the Province and to help 
in deciding whether the school needed a library or a 
computer lab. 

With the two schools that they were identified (Bovaal 
– Lejweleputswa district and Sibonakaliso – Thabo 
Mofutsanyana district), the Department saw it necessary 
to recommend the libraries since the schools did not 
have the facilities and are located far away from the  
main town libraries. The first library project started at 
Bovaal School.

Looking at the distance between the school and the 
nearby library in Bothaville, 20km away, it was obvious 
that the school was in dire need of a library. Transnet  
then donated a fully-fledged library to the school to 
encourage learners to read and empower themselves 
with more knowledge so as to improve in their day-to- 
day classroom activities. 

When completed, the library will have school curriculum 
books and a computer for capturing leased books.
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DALUXOLO
- Learning IT in Large Bytes

Honey Dlamini, the headmistress of Daluxolo Primary 
School, a small school in the township of KwaMashu 
in Durban, wanted something more for her pupils than 
what they were able to learn from their textbooks in 
overcrowded classrooms. She had set her heart on finding  
a way to teach her children computer literacy and, in  
doing so , is able to give them better opportunities in  
the world. 

Daluxolo Primary School is one of the disadvantaged 
schools in KwaMashu (C section). It provides primary 
education to 405 learners from Grade R to Grade 4 in 
eight classrooms and was officially opened in 1961 
during the apartheid era. Since then, it has never been 
upgraded or given any sort of facelift. The school  
services a community that fights a continuous battle 
against poverty and chronic illness. This is as result of the 
high rate of unemployment, the widespread incidence of 
HIV/AIDS, as well as a high crime rate.

TRE’s involvement with Daluxolo dates back to 2007, 
when the company planted trees at the school during 
the annual Arbor Day celebrations. The overwhelmingly 
grateful response of the School prompted the Durban 
management to ‘adopt’ it as part of the company’s CSI 
programme.
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With regards to her computer room, Honey faced the 
problem of how and where to get the computers and the 
space? After some hard thinking, she wrote a letter to  
TRE and asked for assistance. To her amazement her  
letter (and her prayers) were answered. Due to regulations 
and other specifications from the Department of 
Education regarding the building of structures, TRE 
decided to provide a refurbished container fitted with 
computers to launch the School’s computer literacy 
programme.

Some months later, a beautiful double shipping-
container, converted to a classroom and fully kitted out 
with 20 computers, arrived at the school. Apart from 
the computers, the new container classroom had an air-
conditioner, a desk for the teacher, chairs for the children, 
a burglar alarm and lights. Most importantly, the donation 
came with the offer of IT support to ensure the children 
would get maximum use out of the equipment. 

For many of these children, this is the first time they have 
been given the opportunity to get up ‘close and personal’ 
with computer hardware that they have previously only 
seen either in other people’s offices or on TV. There is 

invariably an air of excitement and expectation that is 
nearly tangible when these learners line up outside the 
computer room.

The pride in being able to switch on a computer and type  
in a password so they can open a blank page is still a 
thrill for them. Others who have got it right the first  
time quickly assist those who struggle. Everyone wants 
to open that first blank page and proudly type in his or 
her names. This small task takes intense concentration, 
as pupils make sure, for example, that they have the  
caps lock on so they can type the first letter of their 
names. And then there is the question of finding those 
pesky letters on the keyboard – all steps on the journey to 
eventually being computer literate. 

What many take for granted is for these children a  
whole new world, which has just opened up to them.  
Who knows what this gift will bring them in later life?

In November 2010, together with Department 
of Education officials and well wishers, TRE CE, 
Richard Vallihu, proudly opened the computer 
centre. At the time, he took the opportunity to 
encourage other businesses to take up the torch 
of equipping and empowering South Africa’s 
learners so that communities can be uplifted 
and developed. He also announced exciting 
partnerships with companies such as Neotel to 
bring technology to more communities.
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Bardale Secondary School was established in 2010 at 
which time it had 483 pupils and 15 teachers. In 2011,  
the school took over its new premises. 

The classrooms are housed in prefab buildings, between 
which there are paved courtyards, which help to contain 
the dust blowing from the sand dunes, which surround  
the area. The number of learners increased in 2011 to  
630 children and the number of teachers also increased  
to ensure that the children were given adequate 
opportunity to learn. 

The headmistress, Athini Mayosi, says: “the school lives 
by its Vision and Mission to be important players in 
building a nation. Our aim is to produce learners who are 
resilient and will contribute positively to the economy  
of the country.” 

“One of the areas we focus on is discipline, as our 
desire is to turn out children with self-respect and 
who are disciplined,” she says. Visitors to our school 
often comment on how well disciplined the children 
are, and this makes the teachers feel proud that they 
are accomplishing the aims of the school’s Mission 
and Vision. As Bardale is a new school, there were few 
extra resources available that would have allowed  
them to put in computer lab, for example. In October 

Encouraging a 

POSITIVE Attitude 

“Things turn out best for the 
people who make the best out of 

the way things turn out.”  
- ART LINKLETTER
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2011, TRE in Salt River donated a containerised computer 
classroom to Bardale Secondary School. The classroom  
is a 6m x 6m and it is equipped with computers and all 
other related ancillaries.

For many of the learners the closest they had come to 
this type of technology is cell phones. However, they have 
quickly embraced the technology. “While our dream is 
that every child should be completely computer literate, 
we don’t want them at this stage to work on computers 
only. Otherwise there is the risk that they will soon lose 
their writing and spelling skills. She also emphasized  
that the teachers need to make sure they remain ‘on top  
of their game’. While learners take to computers very 
easily, for teachers this is more of a challenge so they 
need to ensure the teaching staff can keep ahead. 

While the school draws children from a very poor 
community, the school gives them an equal opportunity  
to thrive in life, the school’s motto being: ‘your 
circumstances don’t determine your destiny’. 

TRE’s CSI programme is mainly focused at uplifting 
disadvantaged schools – the emphasis being on science 
and technology. TRE’s CE, Richard Vallihu is passionate 
about education, and, with this in mind, he changed 
the company’s social responsibility focus from one of 
sponsoring sports to sponsoring education. 

To-date, about ten schools have received containerised 
libraries, computer centres and science laboratories, 
across the country, which will give these youngsters the 
chance to read and do research for their school projects.

Many previously disadvantaged schools have few aids 
with which to teach science and technology. TRE is trying 
to redress this lack of resources by providing these 
containerised classrooms. Bardale Secondary School 
learners will now be exposed to computer-aided learning 
techniques and have the opportunity to enhance their 
computer literacy skills in a more conducive learning 
environment. 

Transnet Rail Engineering is now in the process of forming 
a public/private partnership with the Department of 
Education in the Western Cape to advance the quality of 
learning and expand access to quality ICT infrastructure.
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The desks manufacturing project received a thumbs-
up from 300 SBS students in the Eastern Region who  
will be donating their time and skills every Friday 
afternoon to manufacturing 1,500 desks for the needy 
schools in the region. Transnet Rail Engineering will 
provide them with the material and tools. This project  
was launched in November in Durban by TRE Chief 
Executive, Richard Vallihu and is yet another brain-child  
of Durban Centre Manager Sugen Govender. It is 
calculated to instil a positive culture of giving back to  
our destitute communities by growing the young minds  
of our students.

This project will serve as a platform for the SBS 
students to show appreciation to TRE which has offered 
them bursaries for studying various trades within the 
organisation. Were it not for Transnet most of them 
would be idling at home. Among the speakers that 
shared the platform on that day was Mrs Dlamini from 
Daluxolo Primary School in KwaMashu whose school  
had experienced the generosity of TRE. This is where  
the first computer room was donated by TRE in 2010. 

Natasha Houston, head of the TRE Project Department 
is also very passionate and involved in CSI as is 
Nompumelelo Mncwabe, a RSE Industrial Engineer at 
TRE. Mcwabe showed a presentation of projects that  
she had initiated and completed some of these being 
carried out in her personal capacity. 

The projects range from gifts of clothing, groceries and 
even paying school fees for her neighbouring informal 
settlement residents. Her presentation was very 
emotional and moving, it actually left everyone in tears 
to see the plight that other people are faced with in  
their daily lives. It left the audience with a question  
about what contribution they were making to their 
communities in terms of uplifting one another.

The School of Engineering Local Business Manager 
Maxwell Magcaba pledged his support for the project 
on behalf of the students. In closing, the CE encouraged 
the students’ participation and endorsed the project. He  
also told them that he is looking forward to sitting in  
the first desk to be manufactured and delivered. 

CSI Desks Project Receives 
Green Light from SBS
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Care Goes a Long Way
Patricia Fekema, manager of Zusakhe Educare 
turned her life around fro m pain to gain.  After 
losing her daughter to Aids, she committed her 
life to giving back to others.  She runs a centre 
that caters for the poorest of the poor on 
donations and clever planning. 

Zusakhe means “to build”. It is a non-profit, non-
partisan, non-governmental, organization which 
operates in the Dunoon semi-urban area of  
Cape Town, Western Cape. Dunoon is a 
reconstruction and development programme 
housing establishment for the poor near the 
Table View area. The majority of this community 
is poverty stricken, illiterate and unemployed. 
TRE chose this facility to give of their time 
on Mandela Day. They cooked a potjie for the 
children, with tinned and dry foods donated by 
the staff.  

Having seen the circumstances of these 
children, TRE followed this visit up with a 
collection drive at the plant for toys both old  
and new to be placed in donation boxes for 
Educare at Christmas time.   Patricia was so 
pleased and, for many of the little ones, it was 
the first time they had ever received a Christmas 
present.  TRE made a commitment to continue 
its support of this worthy cause. 

This year, TRE staff has agreed to volunteer to cook a 
Christmas lunch for the children, which no doubt will 
go with gifts for the little ones as well. For someone 
who has no business experience, Patricia is a smart 
entrepreneur. She has looked at innovative ways to 
supplement the income of the facility while giving back 
to the community. Sewing machines were donated to 
the centre, so Patricia organised some ladies from 
the community who now make school uniforms for the 
children of the area. In an effort to keep the township 
clean, Educare has an active recycling programme, 
where people collect discarded items such as paper, 
cardboard, and plastic, for which they are awarded 
points. They can then swop those for food or clothing.   
A vegetable garden supplements the two meals a 
day that are prepared for the children at school. She 
has a team of home-based care-givers that check on 
homes where the parents are ill or unable to care for 
their children. But there is very little spare cash for 
the niceties of life, so the donations and assistance 
from TRE are very welcome and bring a smile to the  
children’s faces.
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Preserving 
OUR HERITAGE

Lying on the Zwartkops River just 38 kilometers north 
west of Port Elizabeth, Uitenhage is also known as the 
Garden Town for its gorgeous position in the foothills of 
the Winterhoek Mountains. Its many rambling parks and 
a climate that allows gardens to flourish with little input. 
Preserving the past is important, as without it there are 
no benchmarks for the future. Sadly many of Uitenhage’s 
museums have fallen into disrepair and battle to find 
funds in a society with many other more pressing needs.

However, there is no substitute for experiencing and 
seeing how life was lived in the past. In today’s fast-
moving world, no amount of looking at photos or looking 
at Google to see how people lived some two or three 
hundred years ago can substitute for immersing yourself 
in the real thing. 

Uitenhage has three museums, one of which, the Drostdy, 
was the first house, built in the area in 1809. This  
building is on the main road of Uitenhage. Cuyler Manor, 
which was built by slave labour in the early 1800s, was 
bought by the retired Landrost of Uitenhage, Jacob 
Glen Cuyler, who had previously lived in the Drostdy. The 
third museum is the Railway station museum housed in  
a building, which was built in 1865. 

TRE has assisted the three museums by donating paint 
to keep the gleam on these old buildings. Much more 
needs to be done if these buildings are to be preserved  
for generations to come, but in the meantime, the face lift 
will encourage people to visit the museums. That alone 
will help generate some of the much needed funds. 

If one looks at other countries, they devote considerable 
time and energy to preserve the past for the future 
generations. For example, the Great Wall of China, 
while it is an amazing construction, meant hardship and 
death for many of those who worked on it. However, the 
Chinese still care of this architectural wonder. Russia  
has many beautiful examples of architecture and  
cultural history such as churches and cathedrals. Even 
though the communist government banned churches, to 
this day these buildings continue to generate revenue 
from foreign tourists who come to marvel at their beauty.

These three museums, which thanks to TRE are looking 
like new, are a part of our history. They will continue to 
earn money for their upkeep and advancement in the 
future if we take the trouble to preserve them.

- A new Shine to our Past...
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Nearly 8 years ago TRE in partnership with Northerns’ 
Cricket Club set up an initiative to offer cricket  
facilities for the deaf.  From a small start of 14 players, 
the facility now hosts some 200 players, in various 
categories, who enjoy playing at the grounds.  Not to 
mention that the social aspect for families and friends 
who gather under the shade of the trees to watch their 
team, or family member playing, while enjoying a braai  
or sharing friendship. 

TRE supports the cricket grounds and sponsors the  
Deaf Tournament, while Northerns’ Cricket Club 
provides the coaching skills and manages the scheduling 
of matches and tournaments. This perfect partnership 
has 3 players who are currently in National Teams. 

There are a variety of categories under which the  
players’ teams are formed, the deaf or impaired hearing, 

the blind, the intellectually impaired, the physically 
impaired and the learners with special educational 
needs. These youngsters and adults have the 
opportunity to enjoy and excel within areas their able 
bodied counterparts take for granted. 

The story doesn’t end there. Partnering with Northerns’ 
gives those who show exceptional talent the o 
pportunity to be assessed and compete for places on 
the provincial and national teams along with other able-
bodied youngsters; the only criteria being, their ability 
to play the game. 

Even the grounds man who looks after the playing  
fields at TRE is challenged. His love of the game has 
opened the door for permanent employment, which he 
may otherwise never have got. A win-win partnership 
offers a level playing field.

CRICKET Levels the Playing Fields
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Our Mandate
The mandate of Transnet SOC Ltd (Transnet or the Company) is to assist in 
lowering the cost of doing business in South Africa, enabling economic growth 
and ensuring security of supply through providing appropriate port, rail and 
pipeline infrastructure in a cost-effective and efficient manner, within acceptable 
benchmarks. Transnet’s mandate and strategic objectives are aligned with 
Government’s New Growth Path (NGP) and the Statement of Strategic Intent (SSI) 
issued by the Minister of Public Enterprises.

Our Vision
Transnet is a focused freight transport company, delivering integrated, efficient, 
safe, reliable and cost-effective services to promote economic growth in South 
Africa. This is achieved by increasing the Company’s market share, improving 
productivity and profitability and by providing appropriate capacity to customers 
ahead of demand, within affordability limits.

Our Mission
The Company is reliable, trustworthy, responsive and safe; its employees are 
committed, safety-conscious, ethical, disciplined and results orientated.

Delivering Freight Reliably
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